CSR up-to-date in Myanmar



The Myanmar Centre for Responsible Business is a
new initiative to encourage responsible business

activities throughout Myanmar.
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Responsuble business means business activities that work for the
long-term interests of Myanmar and all its people.




The Myanmar Centre for Responsible Business (MCRB) was set up in 2013 by the Institute
for Human Rights and Business (IHRB) and the Danish Institute for Human Rights (DIHR) with
funding from several donor governments. Based in Yangon, it aims to provide a trusted and
mpartial platform for the creation of knowledge, capacity, and dialogue amongst businesses,
civil society organisations and governments to encourage responsible business conduct
throughout Myanmar. Responsible business means business conduct that works for the long-
term interests of Myanmar and its people, based on responsible social and environmental
performance within the context of international standards.

© Copyright Myanmar Centre for Responsible Business (MCRB), Institute for Human

Rights and Business (IHRB), and Danish Institute for Human Rights (DIHR), September
2014.

Human Rights and Business

Myanmar Centre for THE DANISH
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http://www.myanmar-responsiblebusiness.org/pdf/SWIA/Qil-Gas/02-Executive-
Summary.pdf
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Myanmar Business Coalition on CSR

activities throughout Myanmar.

B January 22, 2014

Myanmar Business Coalition on Aid and the Myanmar Centre for
Responsible Business sign partnership to create a countrywide
network of ‘Myanmar Business Coalition on CSR’ (MBC-CSR) offices

MCRB is keen to see multistakeholder dialogues on

Download a Burmese language version of this release responsible business issues spread well beyond

Yangon.
Myanmar Business Coalition on Aid (MBCA) and the Myanmar Centre for Responsible Business v

(MCRB) today signed an MoU setting out their intention to work together to establish a network MBCA and the MCRB signed MoU
of business-led corporate social responsibility (CSR) offices in major cities in Myanmar. The
offices will build on MBCA's existing network of 7 offices. The two organisations will jointly fund
a pilot project that will see offices established in Yangon, Mandalay and Myitkyina in 2014.
Further offices will join the network, subject to funding.

The purpose of these offices is to build awareness by local companies of responsible business
practices and strengthen their capacity to adopt them. The Offices will also support networking
at the local, national and international level between businesses who are committed to CSR. This

http://www.myanmar-responsiblebusiness. org/
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The Myanmar Centre for Responsible Business is a
new initiative to encourage responsible business
activities throughout Myanmar.

Myanmar Centre for
Responsible Business

Pwint Thit Sa Project (TiME)

The Pwint Thit Sa project, also known as Transparency in Myanmar Enterprises (TiME), is intended

to encourage increased transparency by Myanmar businesses in the areas of anti-corruption,

/ \ organizational transparency, and human rights, health, safety and the environment.
The public information of over 50 major Myanmar companies is being studied. The list of
/ companies is drawn from lists of top Myanmar taxpayers and other significant companies.

Comments on the project, including on the questions, and on the companies themselves, can be
sent to info@myanmar-responsiblebusiness.org

PWINT THIT SA PROJECT

Transparency in Myanmar Enterprises
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Sector Wide Impact Assessment

Myanmar QOil & Gas
Sector Wide Impact Assessment
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Burma's investment rush is
leaving the poor majority behind

Phil Bloomer, Executive Director and Bobbie Sta. Maria, Southest Asia

Researcher & Representative, Business & Human Rights Resource Centre
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http://business-humanrights.org/en/about-us/blog

Fewer than 30% of people in Burma have access to electricity, and
investment is vital. But the danger is this will come at the expense of the
poor
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PARAMI ENERGY

Parami Energy Group of Companies

22 July 2014
Director, Myanmar Centre for Responsible Business (MCRB)
15 Shan Yeiktha Street, Sanchaung

Yangon, Myanmar

The Press, Media Agencies, Reporting Units

Parami Energy Group of
Companies is a Myanmar
national company, which
provides high-quality oil and
gas field products and services

to corporate and state clients
in the region.

Press Statement: Parami Recognised as Leading Socially Responsible

Company

Parami is delighted to be recognised as a top socially responsible company in
Myanmar as part of the Pwint Thit Sa/TIME project launched from 18 March
2014. The purpose of this project conducted by MCRB is intended to

encourage increased transparency by Myanmar businesses in the areas of anti-

corruption, organizational transparency and human rights, health, safety and

the environment.



Dansk Contact About us Library Press Events

THE DANISH
INSTITUTE FOR
HUMAN RIGHTS Q

ACTIVITIES WHERE WE WORK RESEARCH BUSINESS

Home > About us http://humanrights.dk/news/legal-reforms-china

About us
The Danish Institute for Human Rights is an independent

A state-funded institution. Our mandate is to promote and

} protect human rights and equal treatment in Denmark and
THE COUNCIL FOR HUMAN abroad.

RIGHTS

We are Denmark’s national human rights institution. We are also a national
MANAGEMENT equality body in relation to race and ethnicity and gender. We also have a

special role in the disability area where we promote and monitor the

COMMITTEE FOR EQUAL implementation of the UN Convention on the rights of persons with
TREATMENT disabilities.

DEPARTMENTS > In Denmark, we advise the government, the parliament, ministries and

public authorities on human rights, among other things, when new legislation
NATIONAL HUMAN RIGHTS is suanested.
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Shaping Policy = Advancing Practice = Strengthening Accountability

2014

You are here Home »

http://www.ihrb.org/

Support the Institute for Human Rights and Business

IHRB believes that its funding should be balanced and objectively
procured and not influence its priorities in any way.

IHRB is registered as a charity in the UK and relies on donations
from a range of sources to implement its programmes. We do so
while always seeking to ensure the organisation safeguards its
independence and impartiality.

As a matter of principle, IHRB believes it should accept funding
from governments, civil society and business (its three core
constituencies) but that this funding should be balanced and
objectively procured and not influence its priorities in any way.

IHRB's policy is to accept donations from businesses only for core
operating expenses, rather than for specific projects or
programmes. IHRB is not a consultancy and does not accept

corporate funds for services (except to provide training or to participate in external corporate stakeholder panels facilitated

through third parties).
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Search Topics Find Companies Discover Big Issues

Home Discover Big Issues

http://business-humanrights.org/en/discover-big-issues

Discover Big Issues

Tools &
Guidance

Corporate Legal
Accountability

. Human rights
defenders

T y?

Concise profiles of lawsuits against
companies accused of human rights
abuses & commentaries

Cases and action for human rights
defenders at risk

How companies can manage their
human rights impacts

Binding trea
B g ty

Global debate on a proposed UN treaty

UN Guiding
Principles

Includes implementation tools &
examples, information on UM Working
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Major sporting
events

X

Human rights and business at the World
Cup, Olympics and more



